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CONSTITUTION
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Incorporated under the Associations Incorporation Act 1981 (Qld)



1. Name
The name of the association is Gladstone Region Autistic & Neurodivergent Network Inc. (GRANN).

2. Nature of the Association
GRANN is a not-for-profit, neuro-affirming charitable association established for public benevolent purposes.

The principal purpose of GRANN is to relieve the poverty, distress, suffering, misfortune, helplessness, disability-related disadvantage, social exclusion and other significant disadvantage experienced by, or circumstances affecting, Autistic and Neurodivergent people in the Gladstone Region and, where outreach may reasonably occur, beyond.

The Association recognises that Autistic or Neurodivergent identity in itself is not a condition of poverty, distress, suffering or misfortune. The Association's benevolent purposes are directed to people experiencing, or at risk of experiencing, disadvantage, exclusion, distress, suffering, misfortune, helplessness or other circumstances giving rise to a need for charitable relief.

In pursuit of this principal purpose, GRANN may engage in advocacy, awareness-raising, education, community development and systemic reform activities directed at preventing, reducing or relieving the disadvantage and benevolent need experienced by its principal beneficiaries.

GRANN is established and operated consistently with the requirements applicable to a Public Benevolent Institution and seeks endorsement as a Deductible Gift Recipient under Item 1 of the table in section 30-15 of the Income Tax Assessment Act 1997 (Cth).

3. Charitable Purpose and Objects
The purpose of GRANN is to pursue charitable purposes that advance social and public welfare, promote human rights, and enhance the wellbeing of Autistic and Neurodivergent people. All activities of the Association are carried out for the public benefit and must be directed to, or be incidental or ancillary to, its charitable purposes.

The principal beneficiaries of the Association are Autistic and Neurodivergent people experiencing, or at risk of experiencing, poverty, distress, suffering, misfortune, helplessness, disability-related disadvantage, social exclusion, unmet support needs or other significant barriers giving rise to a need for benevolent relief.

GRANN achieves its purpose by:
1. directly relieving distress, disadvantage, suffering, helplessness and other benevolent need experienced by its principal beneficiaries through programs, services, resources and support;
1. fostering peer support, connection, community belonging and participation;
1. advocating for disability rights, social justice and systemic reform as a means of reducing disadvantage and benevolent need;
1. delivering inclusive, accessible and neuro-affirming programs and services;
1. building partnerships that improve access to education, employment, health, community life and other opportunities;
1. recognising and promoting Autistic and Neurodivergent strengths, talents, leadership and self-determination;
1. supporting economic participation through employment pathways, enterprise and other appropriate opportunities;
1. developing and sharing information, education and resources that reduce barriers and improve access;
1. providing capacity building, co-design, training or other assistance to families, carers, supporters, organisations, professionals, governments and the wider community where doing so is directed toward, or is incidental or ancillary to, preventing, reducing or relieving the benevolent needs of the principal beneficiaries; and
1. ensuring sustainable, ethical governance informed by lived experience and community need.

The Association's activities must remain consistent with its principal charitable purpose and with the requirements applicable to a Public Benevolent Institution.

4. Powers
The Association has all the powers of an incorporated association under the Associations Incorporation Act 1981 (Qld), including the power to raise funds, employ staff and contractors, acquire and dispose of property, enter into contracts, borrow or invest money where lawful, and otherwise act in furtherance of its charitable purposes.

All powers must be exercised in furtherance of the Association's charitable purposes and subject to applicable law.

4A. Social Enterprise
The Association may conduct income-generating activities as a social enterprise solely as a mechanism to fund and deliver its charitable purposes. Social enterprise activities do not constitute an independent or dominant purpose of the Association and must remain subordinate to and in service of its principal charitable purpose.

Social enterprise activities may include, where lawful and appropriate:
1. sale of goods, creative works, resources or other products;
1. provision of services, training, consultancy, workshops or commissioned work;
1. licensing, distribution or publication of resources or intellectual property;
1. creative, educational, employment or enterprise activities;
1. partnerships, collaborations and other income-generating arrangements; and
1. other commercial or income-generating activities approved by the Management Committee that are consistent with this Constitution.

All social enterprise income must be applied in accordance with clause 5 and used to support the Association's charitable purposes. The Management Committee must ensure that social enterprise activities are appropriately governed, financially accounted for, and managed for conflicts of interest, risk and compliance.

The Management Committee must approve social enterprise activities and ensure that they do not become an independent or dominant commercial purpose.

5. Not-for-Profit and Private Benefit
The income and property of the Association must be applied solely towards the promotion of its charitable purposes.

No part of the income or property of the Association may be distributed, paid or transferred directly or indirectly to a member merely because they are a member.

Nothing in this clause prevents the Association from making payments or providing benefits that are lawful and genuinely connected with its purposes, including:
1. reasonable remuneration for services actually provided to the Association;
1. reimbursement of reasonable expenses properly incurred on behalf of the Association;
1. payments under genuine contracts entered into on arm's-length or otherwise lawful terms;
1. benefits that are incidental to and in furtherance of the Association's charitable purposes; or
1. other payments or benefits permitted by applicable law.

The Association must not be carried on for the profit or gain of its members, either directly or indirectly.

Membership benefits, discounts, priority access, resources or other benefits provided to members must be incidental to membership and must not constitute a distribution of the income or property of the Association.

6. Membership
6.1 Classes of Membership
The Association has the following classes of members:

General Members
1. Open to individuals who support the objects of the Association.
1. Free or low-cost membership, as determined by the Management Committee.
1. May participate in activities and initiatives of the Association.
1. General Members are non-voting members unless applicable law requires otherwise. Voting rights are held by eligible Paid Members in accordance with this Constitution.

Paid Members
1. Individuals who make a one-time financial contribution as determined by the Management Committee.
1. Paid membership is lifetime unless the member resigns or their membership is terminated in accordance with this Constitution.
1. Eligible Paid Members hold voting rights at General Meetings and Annual General Meetings.
1. Paid membership may include additional benefits such as priority access to member initiatives, subject to clause 5.

Membership numbers are unlimited.

Payment of a membership contribution does not confer ownership of the Association's property, an entitlement to surplus assets, or any right to participate in Social Enterprise activities other than as provided by applicable policies, agreements or arrangements.

6.2 Nomination and Commencement
A nomination for membership must be made in writing with the consent of the nominee and lodged with the Secretary or Public Officer. The Secretary or Public Officer must refer nominations to the Management Committee for approval.

Membership commences upon acceptance by the Management Committee or by a person authorised by the Management Committee in accordance with an approved membership process. On approval, the Secretary must enter the member's name in the register of members. Paid membership does not require annual renewal unless the Management Committee lawfully determines otherwise.

6.3 Register of Members

The Secretary must establish and maintain a register of members containing:
1. the name of each member and the date on which they became a member;
1. the member's postal, residential or email address;
1. the class of membership; and
1. the name of each person who has ceased to be a member and the date on which they ceased.

The register must be open to inspection by members at any reasonable time. A member becomes a member when their name is entered in the register and ceases to be a member when their name is removed.

6.4 Resignation
A member may resign at any time by written notice to the Association. On receipt of the notice, the Secretary must remove the member's name from the register of members.

6.5 Involuntary Termination of Membership
The Management Committee may terminate a member's membership by resolution if the member:
1. acts in a manner materially contrary to this Constitution or the lawful purposes and values of the Association; or
1. engages in conduct that materially harms or brings the Association into disrepute.

Before terminating a membership, the Management Committee must give the member:
1. written notice of the proposed termination and the reasons for it; and
1. a reasonable opportunity, being not less than 14 days, to respond in writing or by another accessible means.

A member whose membership is terminated may appeal to a General Meeting within 28 days of receiving written notice of the termination. The appeal must be considered by persons who are not directly conflicted in the matter.

7. Management Committee
7.1 Role and Lived Experience Requirement
The affairs of the Association are managed by a Management Committee.

A majority of the officers of the Association (more than 50%) must identify or be diagnosed as Autistic or Neurodivergent. This requirement applies at all times and must be considered in any election, appointment or casual vacancy process. The Association will take active steps to support lived experience representation and accessible participation in governance at all levels. If the Association is temporarily unable to meet the lived-experience majority because of insufficient eligible nominees or a casual vacancy, the Management Committee must take reasonable steps to restore the majority as soon as reasonably practicable. A temporary failure to meet the majority does not invalidate decisions otherwise lawfully made, but must be recorded and addressed through the Association’s governance processes.

7.2 Duties
The Management Committee must act in good faith, for a proper purpose, with care and diligence, and in the best interests of the Association, while complying with applicable law and the Association's charitable, Public Benevolent Institution and Deductible Gift Recipient obligations.

7A. Governance and Management
7A.1 Management Committee Composition
The affairs of the Association are managed by a Management Committee elected by the members. The Management Committee must consist of at least three (3) adult members and must include a President and a Treasurer, as required by the Associations Incorporation Act 1981 (Qld).

7A.2 Election and Term
Committee Members are elected by the members at the Annual General Meeting or another General Meeting where permitted by law and this Constitution.

A Committee Member holds office for a term of up to three (3) years, unless the member resigns, is removed, ceases to be eligible to hold office, or otherwise ceases to hold office in accordance with this Constitution or applicable law.

Where reasonably practicable, the Management Committee should arrange terms so that not all Committee positions expire at the same time, supporting continuity and staggered succession. A Committee Member whose term expires may nominate for re-election, subject to this Constitution and applicable law. The Management Committee must maintain appropriate succession, handover and governance continuity arrangements.


7A.3 Office Bearers
The office bearers of the Association are President, Vice-President, Secretary and Treasurer, together with any other office bearers determined by the Management Committee.

The President provides governance leadership and chairs meetings of the Management Committee and General Meetings where appointed to do so.

The Vice-President supports the President and may act as President when the President is unavailable, unable to act, or has a conflict of interest.

The Secretary is responsible for notices, minutes, correspondence, the register of members and other functions required by law or this Constitution.

The Treasurer supports financial oversight, financial reporting, budgeting and appropriate financial controls. The Treasurer is responsible for receiving money paid to the Association and causing it to be deposited into the Association's account as soon as practicable after receipt.

Office bearer roles may be supported by staff, volunteers or other persons where lawful, but responsibility remains with the Management Committee.

7A.4 Functions of the Management Committee
The Management Committee is responsible for:
1. setting the strategic direction of the Association;
1. ensuring compliance with legal, charitable, PBI and DGR obligations;
1. overseeing financial management, risk and internal controls;
1. upholding the values, purpose and integrity of the Association;
1. overseeing social enterprise activities and ensuring they remain subordinate to the charitable purposes;
1. maintaining appropriate policies, registers and governance records; and
1. supporting accessible, sustainable and inclusive governance.

7A.5 Committee Meetings and Quorum
The Management Committee must meet at least once in each calendar month at a time and place the committee determines.

A quorum for a Management Committee meeting is a majority of Committee Members currently holding office, unless a higher quorum is required by law.

Committee Members may attend meetings by telephone, video conference or other electronic means that reasonably allow them to hear and participate in discussions as they happen. Such participation counts towards quorum.

If a quorum is not present within 30 minutes of the scheduled start time, the meeting is adjourned to the same day in the next week at the same time and place. A special committee meeting for which quorum is not achieved within 30 minutes is dissolved.

Questions arising at a committee meeting are to be determined by a show of hands, or if demanded by a member of the committee, by a poll. Each Committee Member (including the chairperson) has one vote only. In the case of an equality of votes, the chairperson has a casting vote.

7A.6 Conflicts of Interest
A Committee Member must disclose any actual, potential, perceived or material personal, professional or financial interest in a matter as soon as they become aware of it, in addition to complying with any disclosure required by law.

The nature and extent of the interest and its relationship to the Association's activities must be recorded in the minutes and in the register of interests maintained by the Secretary.

A conflicted Committee Member must not participate in decision-making on the relevant matter and must absent themselves from discussion and voting, except where applicable law permits otherwise or the other non-conflicted Committee Members lawfully determine otherwise.

Any decision concerning a conflict, including whether a conflicted member may remain present or participate where legally permitted, must be recorded in the minutes.

The Management Committee must ensure decisions are made free from undue influence and in the best interests of the Association. Any transaction involving a Committee Member, officer, member, employee, related entity or associated business must be properly authorised and must be in the best interests of the Association, lawful, and on arm’s-length or otherwise lawful and reasonable terms.

7A.7 Annual General Meeting
An Annual General Meeting must be held within the period required by applicable law and, where practicable, within six (6) months after the end of the Association's financial year.

Members must be given at least 21 days' written notice of a General Meeting, including the AGM, unless a longer period is required by law or this Constitution.

The notice must include:
1. the date, time and location or online access details of the meeting;
1. the agenda;
1. financial reports and a summary of the Association's activities; and
1. details of any proposed resolutions, including proposed amendments to this Constitution.

The AGM must:
1. receive and consider reports on the Association's activities and finances;
1. receive and consider any financial statement, audit report or verification statement required by law;
1. elect Committee Members;
1. appoint a financial reviewer or auditor in accordance with clause 8B; and
1. transact any other business properly notified.



7A.8 General Meeting Quorum
The quorum for a General Meeting, including an AGM, is the greater of three (3) Eligible Paid Members and the minimum number required by applicable Queensland law. A meeting must not transact business unless the required quorum is present.

Members participating through permitted electronic means count as present. If a quorum is not present within one hour of the scheduled start time of a General Meeting:
1. if convened on the requisition of members, the meeting is dissolved; or
1. if convened by the committee, the meeting is adjourned to the same day in the next week at the same time and place. If at an adjourned meeting a quorum is not present within one hour, the meeting is dissolved.

7A.9 Chairperson at General Meetings
At each General Meeting of the Association, the chairperson is:
1. the President; or
1. in the absence of the President, the Vice-President; or
1. in the absence of both, a member of the Association elected to preside as chairperson by the members present and entitled to vote.

7A.10 Voting at General Meetings
Questions arising at a General Meeting are to be determined on a show of hands unless a poll is demanded. A declaration by the chairperson that a resolution has been carried or lost on a show of hands, together with an entry in the minutes, is evidence of that fact.

Each Eligible Paid Member is entitled to one vote. In the case of an equality of votes, the chairperson has a casting vote.

If a poll is demanded at a General Meeting, the poll is taken at that meeting in the manner the chairperson determines, and the result of the poll is the resolution of the meeting on that question. A poll demanded on the election of a chairperson or on a question of adjournment must be taken immediately.

7A.11 Electronic Participation and Voting
Where permitted by law, the Association may allow Eligible Paid Members to participate in, and vote at, General Meetings by electronic means that reasonably allow participation in discussion and voting.

The Management Committee may establish reasonable procedures for verifying eligibility, recording votes, maintaining confidentiality where required, and ensuring accessibility.

7A.12 Proxy Voting
Subject to applicable law, an Eligible Paid Member may appoint another person who is permitted by law or this Constitution to act as the member's proxy at a General Meeting.

The proxy appointment must be made in writing or by an approved electronic process and received by the Secretary before the start of the meeting or within any other period required by law. A proxy must act in accordance with any lawful instructions given by the appointing member.

7A.13 Governance Policies
The Management Committee may adopt governance policies and procedures to support ethical, inclusive and effective decision-making, provided they are consistent with this Constitution and applicable law.

7A.14 Vacation of Office
The office of a Committee Member becomes casually vacant if the member:
1. dies;
1. becomes bankrupt, applies to take the benefit of any law for the relief of bankrupt or insolvent debtors, or compounds with creditors;
1. becomes a represented person within the meaning of applicable guardianship legislation;
1. resigns from office in writing addressed to the committee;
1. is absent from three (3) consecutive meetings of the Management Committee without the permission of the other members of the committee;
1. ceases to be a member of the Association; or
1. is removed from office under clause 7A.17.

7A.15 Casual Vacancies and Succession
If a casual vacancy occurs on the Management Committee, the Management Committee may fill the vacancy in accordance with applicable law and this Constitution.

A person appointed to fill a casual vacancy holds office for the remainder of the term of the person whose office became vacant, unless applicable law or a General Meeting determines otherwise.

The Management Committee should consider continuity of office-bearer functions, lived experience representation, skills and accessibility when filling a casual vacancy, having regard to the requirement in clause 7.1 that a majority of officers must identify or be diagnosed as Autistic or Neurodivergent.

7A.16 Special General Meetings — Member Requisition
The Management Committee may convene a Special General Meeting at any time.

The Management Committee must convene a Special General Meeting on the written requisition of at least ten (10) Eligible Paid Members. The requisition must:
1. state the objects of the meeting;
1. be signed by each requisitionist; and
1. be deposited at the registered address of the Association.

If the Management Committee does not cause a Special General Meeting to be held within 21 days after the day on which a requisition is deposited, any one or more of the requisitionists may convene the meeting within three (3) months after the requisition is deposited. All reasonable expenses incurred by requisitionists in convening such a meeting must be refunded by the Association.

7A.17 Removal of Committee Members
A Committee Member may be removed by resolution of members at a General Meeting if the member:
1. materially breaches this Constitution or applicable law;
1. fails to act in the best interests of the Association; or
1. is unable or unwilling to perform their duties despite reasonable adjustments and reasonable opportunities to address the issue.

The Committee Member must be given written notice of the proposed removal and the reasons for it at least 14 days before the General Meeting and must be given a reasonable opportunity to respond and speak at the meeting before any vote is taken.

A Committee Member also ceases to hold office in the circumstances described in clause 7A.14.

8. Meetings
General Meetings and Management Committee meetings must be conducted in accessible and inclusive ways, recognising diverse communication styles and access needs. Where reasonably possible, meetings must include flexible participation options, including online attendance.

Members must be given at least 21 days' written notice of any General Meeting, unless a longer period is required by law or this Constitution. For Management Committee meetings, reasonable notice must be given to all Committee Members.

Nothing in this clause limits any statutory requirement concerning meetings, quorum, notice, electronic participation or voting.

8A. Banking and Finance
On behalf of the Association, the Treasurer must:
1. receive all money paid to the Association and immediately issue an official receipt; and
1. cause the money to be paid into the Association's account with an authorised deposit-taking institution as soon as practicable after receipt.

The Management Committee must open one or more accounts in the name of the Association with an authorised deposit-taking institution, including a separate account for the Gift Fund as required by clause 11.

Except with the prior authority of the Management Committee, a payment exceeding $50 must not be made from the Association's funds other than by cheque drawn on the Association's account or by electronic transfer from the Association's account to another account at an authorised deposit-taking institution.

A cheque drawn on the Association's account must be signed by the Treasurer or, in the Treasurer's absence, another Committee Member nominated by the committee for that purpose, and countersigned by the President or Public Officer.

An electronic transfer from the Association's account must be authorised by the Treasurer or, in the Treasurer's absence, another Committee Member nominated by the committee, and must be approved by the President or Public Officer before it is executed.

The Management Committee may provide the Treasurer with a cash float to meet urgent expenditure of the Association, subject to any conditions the committee may impose.

8B. Audit and Financial Review
At each Annual General Meeting, the members must appoint a financial reviewer or auditor, in accordance with applicable law and the Australian Charities and Not-for-profits Commission Act 2012 (Cth), to review or audit the financial affairs of the Association for the following financial year.

If a reviewer or auditor is not appointed at an Annual General Meeting, the Management Committee must appoint one as soon as practicable. The reviewer or auditor holds office until the next Annual General Meeting and is eligible for re-appointment.

The reviewer or auditor must:
1. audit or review the financial affairs of the Association at least once in each financial year;
1. certify as to the correctness of the accounts; and
1. provide a written report to members at the Annual General Meeting, stating whether, in their opinion, the accounts exhibit a true and correct view of the financial position of the Association.

The Secretary must provide the reviewer or auditor with access to all accounting records, books and accounts of the Association. The reviewer or auditor may examine any member of the Management Committee, or any employee of or person who has acted on behalf of the Association, in relation to those records.

For any financial year in which the Association is exempt from the requirement to be audited by virtue of applicable law, the committee must provide, as part of the ordinary business of the Annual General Meeting, a copy of the annual financial report required under the ACNC Act in respect of that financial year.

9. Dispute Resolution
If a dispute arises between members, or between a member and the Management Committee, the parties must first attempt to resolve the dispute by good-faith negotiation within 21 days of the dispute arising.

If the dispute is not resolved within that period, either party may refer the matter to mediation conducted by a mutually agreed independent mediator.

If mediation fails to resolve the dispute, the matter may be referred to an appropriate independent external dispute resolution body or other lawful avenue.

A person with a direct conflict of interest in the dispute must not determine the dispute on behalf of the Association.

Nothing in this clause prevents a party from seeking urgent relief from a court or tribunal where necessary or exercising any statutory right or remedy.

10. Financial Management
10.1 Use of Funds
All funds must be used to further the charitable purposes of the Association and managed consistently with applicable law.

10.2 Accounts and Controls
Accurate financial records must be kept and managed responsibly. The Association must maintain appropriate internal controls, financial oversight, reporting and record-keeping consistent with applicable law and the ACNC Governance Standards.

True accounts must be kept of each receipt and payment of money by the Association, each asset and liability of the Association, and each matter in respect of which money was received or paid. The accounts must be open to inspection by members at any reasonable time.

The Treasurer must keep all accounting books, general records and records of receipts and payments in the form and manner the Management Committee determines. The accounts, books and records must be kept at the Association's registered office or at any other place the Management Committee determines.

10.3 Financial Year
The financial year of the Association ends on 30 June each year. The Management Committee may determine a different financial year end only where permitted by applicable law and must notify the Australian Charities and Not-for-profits Commission and the Queensland Office of Fair Trading of the change where required.

11. Gift Fund
11.1 Establishment
The Association must establish and maintain a Gift Fund known as the Gladstone Region Autistic & Neurodivergent Network Inc. Gift Fund (the Gift Fund). The Gift Fund must be maintained as a physically separate bank account with an authorised deposit-taking institution and must not be commingled with the Association's general operating funds.

11.2 Operation of the Gift Fund
1. All gifts of money or property for which a tax deduction is allowable must be credited to the Gift Fund.
1. The Gift Fund must be maintained and accounted for strictly separately from all other funds of the Association.
1. The Gift Fund must be used solely to further the principal charitable purposes of the Association and in accordance with applicable DGR requirements.
1. No donor shall receive a material benefit in return for a gift to the Gift Fund.
1. Receipts issued for deductible gifts must comply with the requirements of the Income Tax Assessment Act 1997 (Cth) and state: the full name of the Association; the name of the Gift Fund; the Association's ABN; and that the receipt is for a gift.

11.3 DGR Revocation
If the Association's DGR endorsement is revoked, any surplus of the assets of the Gift Fund comprising gifts of money or property for the principal purpose of the Association, eligible fundraising contributions and money received because of such gifts or contributions must be transferred or dealt with in accordance with the Income Tax Assessment Act 1997 (Cth), applicable DGR requirements and any direction of the relevant authority.

The Association must not apply those assets for a private purpose or distribute them to members.

12. Dissolution and Winding Up
If the Association is wound up or dissolved, any surplus assets remaining after satisfaction of its debts and liabilities must not be distributed to any member or former member merely because of their membership.

Subject to applicable law and any court order, the surplus assets must be transferred to one or more organisations that:
1. have charitable purposes similar to, or inclusive of, the purposes of GRANN;
1. are registered with the ACNC; and
1. are endorsed as a Deductible Gift Recipient.

The recipient organisation or organisations may be selected by special resolution of members at or before the time of winding up, subject to applicable law. If the members do not make the selection, the Association must act in accordance with applicable law.

13. Amendment of Constitution
This Constitution may be amended by special resolution at a General Meeting, subject to the Associations Incorporation Act 1981 (Qld) and any other applicable law.

A special resolution must be passed by at least 75% of votes cast by Eligible Paid Members entitled to vote and present or otherwise validly voting at the meeting, or by any higher threshold required by law.

No amendment may be made that would, or would reasonably be expected to:
1. alter the Association's principal charitable purpose in a manner that would prevent it from qualifying as a Public Benevolent Institution;
1. prevent the Association from remaining eligible for registration as a charity with the ACNC;
1. prevent the Association from complying with requirements applicable to its Deductible Gift Recipient endorsement;
1. permit the Association to operate for the profit or gain of members;
1. permit the distribution of income or assets to members merely because they are members; or
1. undermine the operation of the Gift Fund, DGR revocation protections or charitable winding-up provisions.

Any constitutional amendment requiring registration or approval under applicable law does not take effect until that requirement has been satisfied.

A special resolution purporting to amend, repeal or replace the Association’s principal purpose, not-for-profit provisions, Gift Fund provisions, DGR revocation provisions or winding-up provisions has no effect to the extent that it would cause the Association to cease to satisfy applicable requirements for charity registration, PBI recognition or DGR endorsement.

14. Service of Notices and Documents
Except as otherwise provided by this Constitution, a document or notice may be served on a person by:
1. giving it to the person personally;
1. leaving it at, or sending it by post to, the person's postal or residential address last known to the Association;
1. sending it to the person's nominated email address; or
1. publishing it through a means, determined by the Secretary or Management Committee, that is reasonably likely to bring it to the person's attention.

Notices must be provided in accessible formats where reasonably practicable, recognising the diverse communication needs of Autistic and Neurodivergent members.

15. Interpretation
In this Constitution, unless the context otherwise requires:
ACNC Act means the Australian Charities and Not-for-profits Commission Act 2012 (Cth), as amended or replaced from time to time.
Associations Incorporation Act means the Associations Incorporation Act 1981 (Qld), as amended or replaced from time to time.
Charitable Purposes means the purposes set out in clauses 2 and 3 and any purpose that is charitable at law and consistent with this Constitution.
Committee Member means a member of the Management Committee.
DGR means Deductible Gift Recipient as defined in the Tax Act.
Eligible Paid Member means a Paid Member who is entitled to vote under this Constitution and applicable law.
General Meeting includes an Annual General Meeting and any special general meeting of the Association.
Gift has the meaning given in Subdivision 30-A of the Income Tax Assessment Act 1997 (Cth), as applicable.
Gift Fund means the fund established under clause 11 for the receipt and application of tax-deductible gifts and related amounts, maintained as a separate bank account of the Association.
Management Committee means the management committee of the Association constituted under clause 7.
Paid Member means a member who has made the one-time financial contribution prescribed by the Management Committee and holds voting rights in accordance with clause 6.1.
Public Benevolent Institution means an institution recognised at law as a public benevolent institution and, where applicable, registered by the ACNC as the Public Benevolent Institution subtype of charity.
Public Officer means the person who is, under section 14 of the Associations Incorporation Act, the public officer of the Association.
Social Enterprise means income-generating activities undertaken by the Association that are conducted solely to support and further its charitable purposes and do not operate as independent or dominant commercial objectives.
Special Resolution has the meaning given by the Associations Incorporation Act 1981 (Qld), or any replacement legislation.
Tax Act means the Income Tax Assessment Act 1997 (Cth), as amended or replaced from time to time.

16. Priority of Charitable and Legal Requirements
Nothing in this Constitution authorises the Association to undertake an activity, make a distribution, provide a private benefit or exercise a power in a manner that would cause it to cease to satisfy applicable requirements for charity registration, recognition as a Public Benevolent Institution or DGR endorsement.

This Constitution is intended to be read subject to applicable Queensland and Commonwealth law. Where a provision is inconsistent with a mandatory legal requirement, the mandatory legal requirement prevails to the extent of the inconsistency.
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